
Where Do Your Union Dues Go?
A LOOK AT NYSUT SPENDING IN THE 
2020-2021 SCHOOL YEAR

New York State United Teachers (NYSUT) is deeply in debt, so much so, that it had 
to spend a quarter of all revenue—$1 out of $4—on debt payments during the 
2020-2021 school year. NYSUT has $568 million in pension and retiree healthcare 
liabilities as a result of not saving responsibly for its employees’ benefits. Despite 
its massive debt, NYSUT still spent millions of dollars on state and local politics.

NYSUT also overlooked its debt when union president Andrew Pallotta enjoyed a 
4.9% salary increase, totaling $312,000. The average salary of the four union 
directors was $290,000, while the average teacher salary in New York is between 
$63,000 and $84,000. In addition to its executive officers, the union has a large, 
well-paid staff funded by members’ dues—the union paid its 430 employees an 
average salary of $127,000 last year. 

NYSUT lost dues-paying members last year, with 7,595 fewer employed members. 
To account for the decrease in membership, the union began recruiting more 
retirees, bringing it’s total membership loss to 250. Retiree members pay less 
in dues than working members, which is one of the reasons the union brought 
in around $3 million less in dues last year. 

About 42% of the union’s spending went to “representational activities,” the 
category of spending most directly related to labor representation, such as collective 
bargaining negotiations, handling grievances, and arbitration proceedings.
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NYSUT reported spending $10 million of members’ dues on “political activities and lobbying,” but a closer examina-
tion of its financial report reveals additional spending that also appears political. According to federal law, member 
dues can be used for a variety of political purposes, such as lobbying, election mailers, get-out-the-vote drives, and 
public marketing campaigns.

The Janus v. AFSCME Supreme Court decision relieves nonmembers from the obligation to pay any dues or fees to 
the union as a condition of public employment. However, for teachers who remain NYSUT members, Janus changes 
nothing about how union dues are spent—they are still routinely used for political purposes. 

So, how did NYSUT spend money on politics? Over the past year, NYSUT spent: 

recent political donations

NYSUT union staff payments for political activity 
conducted during their workdays.

Contributions to local unions used to influence school 
board and municipal elections – approximately $1.22 
million of this spending went to the United Federation 
of Teachers in New York City.

Advertising agencies, including $1.1 million to 
Phenomenon Post LLC, for political advertising.

Strong Economy for All Coalition, a coalition of New 
York unions and community organizations that 
advocate for higher taxes.

Red Horse Strategies, a public relations and political 
advocacy firm that runs ads and issue advocacy 
campaigns for progressive candidates and 
organizations, including disgraced former Governor 
Andrew Cuomo.

Visuality, a media strategy and production team that 
developed NYSUT’s Member Action Center.

NYS Labor-Religion Coalition, a Democratic organization 
that unites faith, labor, and community leaders in a 
statewide movement for social, racial, and economic 
justice.
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Fiscal Policy Institute, a left-leaning think 
tank in Albany, connected to a national 
network of progressive research organizations.

Working Families Party, a labor-funded 
progressive political party that handpicks 
pro-union candidates in state and local 
elections.

Catalist, a data-management organization 
that works exclusively with Democrat and 
progressive candidates.

Hart Research Associates, a political research 
firm that works with organized labor and 
progressive organizations and candidates.

New Yorkers for Fiscal Fairness, a non-profit 
organization that advocates for higher taxes.
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